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BALTIJOS METINE [MONIU
SALYSE APYVARTA

LAIKINYJY DARBUOTO)Y ATRANKU PROJEKTUY
KIEKVIENA DIENA, PER METUS

Simplika

» Kvalifikuoty darbuotojy laikinas jdarbinimas
» Laikino administratoriaus nuoma
» Personalo atranka
» Masiné atranka
» Daliné atranka
» CV rasiavimas

LAIKINASIS JAUNESNIYJY IR VIDUTINIO
|DARBINIMAS  LYGIO SPECIALISTY ATRANKA

CVO
» Tiesioginé paieska ir atranka

» Konfidenciali atranka
» |[Edarbinimas

Sritgs

Klienty aptarnavimas ir
administravimas
20%

IT ir inzinerija
18%

» Verslo ir darbo rinkos konsultacijos
VIDUTINIO IR VADOVI) PAIESKA
AUKSCIAUSIO LYGIO IR ATRANKA
SPECIALISTY ATRANKA
Finansai ir
analitika
24%

Pardavimai ir
marketingas
38%
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|l & dWInZ@ Gl onji ¥
sudaro: CVO Recruitment ir
Simplika.

Personalo ir verslo partneris

DROAL dz&aAl €L A{AY?2
LISNBE2YyFE2 FENF Yyl &
Ol feasSao

¢l NLIG I dzGAYy T LI ASOJ
partner? & G Thhuét dorld,
CoberonChronos Group.
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X@U rOPGSS Curriculum Vitae

PERSONAL INFORMATION  Betty Smith

@ 32 Reading rd Birmingham B26 3Q. United Kingdom
Y. +442012345670 [ +44 7123456780

= smith@kotmail.com

@ AOL Instant Messenger (AIM) betty.smith

Sex Female | Date of birth 01 March 1975

JoBAPPLEDFOR  European project manager

'WORK EXPERIENCE -

August 2002 - Present  Independent consultant
British Council
123, Bd Ney, 75023 Paris (France)

Evaluation of European Commission youth training support measures for youth national
agendies and young people

March 2002 - July 2002 Intemship
European Commission, Youth Unit, DG Education and Culture:
200, Rue de la Loi, 1049 Brussels (Belgium)
- evaluating youth training programmes for SALTO UK and the partnership between the
Coundil of Europe and European Commission
- organizing and running a 2 day workshop on non-formal education for Action 5 large scale projects
focusing on quality, assessment and recognition
- contributing to the steering sroup on training and developing action plans on training for
the next 3 years. Working on the Users Guide for training and the support measures

Business or sector European institution

October 2001 - February 2002 Researcher / Independent Consultant
Council of Europe, Budapest (Hungary)

Working in a research team carrying out in-depth qualitative evaluation of the 2 year Advanced
Training of Trainers in Europe using participant observations, in-depth interviews and focus groups.
Work camied out in training courses in Strasbourg, Slovenia and Budapest.

EDUCATION AND TRAINING ]

1897 -2001  PhD - Thesis Title: "Young People in the Construction of the Virtual
University', Empirical research on e-leaming
Brunel University, London United Kingdom
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Giedré
Kriméiené

Kontaktai

Adresas:
Kelmés g. 52, Kaunas

Tel.nr.:
+370 685 96555

El. padtas:
giedre krimciene @gmail.com

|gud¥iai

Santrauka
Patyrusi mobiliyjy aplikacijy prog “front end”
ystyme. Turiu p vystant nuo A iki Z. Dirbu su

daug programiniy kalby: JavaScript, HTMLS, PHP OOP, CSS,
MySQL ir Ada. Turiu patirties projekty vadyboje bei klienty
santykiy valdyme.

Patirtis

Mobiliosios aplikacijos
Sprendimy priémimas
Kompleksiniy problemy
sprendimas

Dizainas

Idéjy generavimas
Komandinis darbas

Techniniai jgudZiai

Front-end programuotoja ~ 2012/09 - 2019/11
UAB “Geros aplikacijos”, Kaunas
. dradarb su dizaineriais kuriant
aplikacijy langus, intuityvius saveiky tadkus.
* Optimalaus projektiniy darby darbo laiko ultikrinimas.
* Darbas su vyresniaisiais programuotojais vykdant
didelius, k ) dizaino projeh
*  Vidinio i el
ultikrinimas
*  Programiniy produkty kokybés ultikrinimas, klaidy
korekcija.

()

ISsilavinimas

kalauras: ik Sk ak .2013
Vilniaus Universitetas, Vilnius

Sertifikatai

PHP OOP I
L]
3
—

PHP F k: Zend prof | developer (jgytas 2015)
JavaScript profesionalas (jgytas 2014)

Jennifer Thompson - 1st

Social Media Manager at Workspace Digital
Greater Chicago Area

Creative marketing professional helping build brands and develop digital work culture.

~== Workspace Digital
. University of lowa
E See contact info

8& See connections (8)

Welcome to Workspace Digital

Highlights

1 Mutual Connection
You and Jennifer both know Kevin Hohe

Experience

Social Media Manager
WORKSPACE Workspace Digital

Education
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ATEITIES JGUDZIAI 2025

o=t o

Abdtyvus mokymasis ir Lankstumas,
SAVARANKIS- aktyvaus mokymosi atsparumas
KUMAS strategijy tailkymas stresui

ieji)

ol of® ok oFf

Analitinis Kompleksinis Kritinis Kirybitkumas,
FROELEMUY magstymas problemy mgstymas originalumas ir
SPRENDIMAS sprendimas iniciotyvumas

Soft (minkst

off o® oW ol

Lyderysté, Emocinis Socialinis Kultirinis
socialinés intelektas intelektas intelektas
NUOMOoNEes

formavimas

&8

BENDRADARBILA-
YIMAS

fa] oflll oS

I = ']

IT naudojimas, Programavimo
IT MAUDOJIMAS IR steb&jimas ir jigidziai
VY STYMAS valdymas
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O kurin kandidatuojama, da

pozicija nereikal auja spec
pakankamai motyvacijos ir organizacija mato, kad
rei ki amus OggdHius gali Og
pakankamai resurss apmokin
Tai p pat teigia, kad kart a
darbuotojus.
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Simplika & CVO Recruitment

www.simplika.lt | www.cvo.lt
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